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The “health” of our business is something we all need to consider - in our
fourth issue of the Cavanagh Kelly newsletter we look at this, as well as
pension planning, vehicle financing, news for farmers and of course other

related topics. Contact us if you have any comments or want to know more.

SEe€e a SPECIALIST

DOES YOUR BUSINESS Did you know that our corporate finance
and tax departments can help with many
NEED AN ‘MOT’? specialist areas, some of which are:

© Business Health Checks:

We do it for our cars, we even sometimes " .
— Terms and Conditions of Trading

do it for ourselves, but what about our — Credit Control
business? Should we sometimes stand back — Treasury Reviews
and do a review of where our business is — = Profitability Analysis

where we are making profit and where are ~ Job Costings

we losing out? @ Business Recovery / Restructuring
) @ Loss of Earnings Claims

Our Corporate Finance Department have a

wide experience in carrying out business @ Due Diligence Reviews

reviews and in assisting with the purchase @ Planning for the future:

and sale of businesses. If you would like = Inheritance and Capital Gains Planning

further details on this, we will give you an — Grant Opportunities

— Staff Recruitment

— Projections and Forecasting

- Wills

Contact Aeveen or Cathal. = Restructuring for Asset Protection

estimate of cost.

The budget date has now been announced DID YOU KNOW...
and we will be hosting a BREAKFAST

SEMINAR on Friday 18th March at the MONEY ISN’T
Glenavon Hotel, Cookstown. Breakfast

will be served at 8am and the seminar EVERYTHING -

will conclude at 10am sharp. BUT IT CERTAINLY

Everyone is welcome - to reserve a place KEEPS THE KIDS IN

please phone Nicole at (028) 8775 2990. TOUCHI1
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PLANNING FOR RETIREMENT

“A” Day - major changes to pensions

On 6 April 2006, a completely new So how will things be simpler?

and sn_’nphﬂed pension regime will 1 Instead of a complex set of contribution restrictions based on your age, you will be able to

come into place. The new contribute UP TO 100% OF YOUR EARNINGS in any one year up to a limit of £215,000

structure (just announced) is part (for tax year 2006/07).

of the campaign to encourage 2 You will have your own pension ‘pot’ called a ‘Lifetime allowance’. This will be the total of all

people to save more for retirement your schemes and will attract tax relief up to atotal of £1.5m (for 2006/07 year).

by making pensions SIMPLER 3 Wider Investment Choice

and MORE FLEXIBLE. In addition to the usual investment choices, you can now put your pension into residential property, either
in the UK or overseas. So, in theory, if you are a 40% tax payer your pension ‘pot’ could purchase a

Given the triple whammy of an property at £100,000 and it might only cost you £60,000, the other £40,000 coming from tax relief.

ag ei ng population, a falling birth The rent from this property would be tax free and when it was sold, the profit on sale would also be tax free.

rate and decreasing state pension, These are only a few aspects of this important new system.

planning for retirement is vital. We will report in more detail in future issues of ‘Business Matters’.



| .
EMPLOYERS Frocedures from 3 April 05

= In an attempt to reduce the number of Industrial = EMPLOYEES
Tribunal hearings, new regulations will apply to

both employers and employees from April 2005 in
respect of disputes. The principal elements are: -

¢ cannot go to a tribunal until they first
put their grievance in writing.

* must allow the employer 28 days to

= EMPLOYERS respond.
- must issue a written document setting out * must state the grievance, have a formal
disciplinary and grievance procedures to hearing and allow an appeal.
employees. o )
« discili ) hould firstly invol This is only a summary of the main aspects —
- discipinary ?Ct'o.n shoulc lrstylnvp ve for further details contact:
informal warning, initial written warning and ]
later a final written warning. Labour Relations Agency
« allow a colleague or union rep. to be present on 90321442
with an employee at formal warning stages. or www.lra.org.uk
LARGE CASH DEBI FROBLEMS
DEALS - Do you know anyone in financial trouble?

— there IS a way out.

ARE YOU As the level of consumer debt spirals out of control, more and more
COVERED’) people are resorting to panic measures in order to avoid the courts.

We have a dedicated team of experts in helping with these problems,
whether they are personal or business debts. Some of the solutions are:

— * IVA (Individual Voluntary Arrangement)

It is possible to prevent court action by a creditor by making a proposal to all creditors
for settlement of debts, in whole OR IN PART over a period of say, between 1 and 5
years. If 75% in value of the creditors agree, the arrangement becomes legally binding
on ALL creditors. A similar type of arrangement is available for companies —it is
called a ‘CVA'.

== Informal Arrangement

Often, particularly where there is a small number of creditors, it is possible to make
an informal proposal. It is more risky than the IVA above, but is simple and cheap.

cathal@cavanaghkelly.com

Contact Alison for further information.
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EXPENSES ALLOWANCES

long distance lorry drivers

The daily meals and
overnight subsistence
allowance for drivers is
increasingly the subject of
attention of PAYE visits
by the Inland Revenue.
Employers can save a lot
of tax (and grief) by
ensuring that the proper
allowances are paid.

The daily meals allowance for long distance
drivers is not taxable if it does not exceed
£2 but we have often seen round sum
allowances of £5 or more. These round
sum allowances will attract Revenue
attention and could cost a lot of extra tax.
A higher amount than £2 can be negotiated
with the Revenue.

OVERNIGHT STAYS

The Revenue and the Road Haulage
Association have agreed a nightly rate of
£26.90 — again, if you pay more, this has
to be justified.

£39 BILLION - that'’s the value
of online business conducted
in the UK last year.

It's worthwhile ensuring that
your website is fully updated,
professional and easily

accessible. This is surely
becoming an important
promotional tool for business.

DID YOU KNOW...
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HOW TO FINANCE YOUR

equipment or vehicles

Business people naturally wish to choose the cheapest way of financing their
equipment or vehicles. The main options they have are:

BANK LOAN LEASING

This is often the simplest, most flexible and probably the cheapest but it may reduce your overall facility. The leasing company purchases the asset so

The interest you pay reduces as the loan is paid off and if you wish to make ‘one-off’ payments there is you do not own it.

generally no charge. The interest rate increases or decreases in line with the movement in global rates. The agreement is usually for a 3 or 4 year
period after which you can, for a negotiable

You can claim the tax allowance in your accounts.
sum, purchase the asset.

HP As the leasing company is the owner of the
Aloan is usually given for 3 or 4 years at an agreed asset, it claims the tax allowances but you
percentage which remains FIXED for the duration can write off the lease payments against your
of the loan. own tax.

As regards interest rates the critical quote you The interest rate and overall charge to you
need is the A.P.R — only by getting this rate can depends on the ‘buy-back’ arrangement. It is
you compare it with leasing or bank quotes. usually reasonably close to a HP arrangement

but we strongly advise you to check with us for

As the rate is FIXED, you cannot usually pay off an accurate comparison.

the debt early.
N.B. Where, in certain cases, there is 100%
(or even 50%) Capital Allowances available
this can often make HP or bank loan financing
cheaper. Again, if you check with us before
You can claim the tax allowances on the purchase purchasing we will be happy to help.

of the asset.

The equipment is owned by you but in the event
of default, there is normally a clause which permits
the HP company to recover the asset.
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CONSTRUCTION INDUSTRY - £2.3M OF TRAINING WAITING FOR YOU!

Up to 30 August 2005, the C.I.T.B. are offering training grants covering a wide range
of areas including: -

e Plant Training.
* Management Development.
e Further Achievement Training.

A ‘green’ technology scheme is making

up to £50,000 interest free loans

Taking advantage of these schemes will now be easier as the paperwork involved has available to businesses which are

been much simplified. implementing environmental initiatives.

These schemes are open to levy payers but even if you do not pay levy (e.g. because
you are a small business or self employed) some schemes such as the Mini Skills
Development programme are available.

So, if you are working at reducing the
cost of waste or are considering other
environmentally friendly measures,
this may be a good source of finance
to help with this.

Contact Clive for further information.

CHILD

trust fund

This scheme is designed to encourage parents to invest LONG TERM for their children.
They will ‘kick start’ the plan with a grant of £250, and parents can contribute up to £1,200
each year. The savings grow tax free but children cannot cash in the investment until age 18.

Applications are reviewed 3 times per
year — the next closing date for
applications is 3 June 2005.

Contact Cathal in our office for further
information.

Most people are aware
that there is no tax on the
sale of their own home.
However if you have a

holiday home this is
subject to tax on the profit
when you sell.

TIP: Before you sell your
second home you can elect
for it to be treated as your
principal and private
residence. In this way a
substantial portion of the
gain can be free of tax.

DID YOU KNOW...
A LAUGH IS
A SMILE
THAT’S GOT
OUT OF JAIL



Any farmer constructing or purchasing This grant will apply to all work completed before
slurry tanks or incurring other 30 November 2006. As well, the non grant-aided

. - part of the cost will qualify for up to 50% TAX
expenditure eligible for grant u_nder RELIEF in the first year, with the remainder
the ‘FNMS’ scheme (Farm Nutrient qualifying in subsequent years.

i 0,
Management Scheme) can receive 40% For further details contact

GRANT AID (possibly rising to 60%). Fergal@cavanaghkelly.com

38 Northland Row 17 Church Street
Dungannon Magherafelt
Co. Tyrone BT71 6AP Co. Londonderry BT45 6AP

Tel: 028 8775 2990 Tel: 028 7930 2988
Fax: 028 8775 2909 Fax: 028 7930 2980

Email: mail@cavanaghkelly.com Email: info@cavanaghkelly.com C a V a n a g h | k e I | y

Web: www.cavanaghkelly.com Web: www.cavanaghkelly.com

Life Assurance -
Paying too much?

Next year many farmers may be hit with
a higher than normal tax bill due to
receiving the coupled and decoupled
premiums in the one year.

But, there is a solution - ‘AVERAGING’.

Farmers, quite uniquely, are allowed to average
profits over a two year period if this results in a
lower tax bill for each year.

We think that it will suit many farmers to elect for
this option next year.

For further details contact
Fergal@cavanaghkelly.com

PARTNERS:

J.J. Cavanagh B.A. Dip. Ed. F.CA. MABRP. Whilst every effort has been made by Cavanagh!Kelly to ensure the accuracy of the information contained in this newsletter it cannot be
D.A. Kelly B.Sc. (Econ) F.CA. guaranteed and neither Cavanagh|Kelly or any related entity shall have any liability to any person who relies on the information thereon.



