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LIVING & MINIMUM WAGE INCREASE A
CONCERN FOR NI BUSINESSES

The recent increase in the living and minimum wage is poised
to significantly enhance the earnings of low-wage earners,
providing a much-needed boost to their financial well-being.
However, amidst the positive prospects for workers, businesses
are sounding the alarm over a looming "perfect storm" of

escalating cost pressures.

Northern Ireland, in particular, is anticipated to experience the
ripple effects of this wage hike, with an estimated one in eight
workers poised to feel its impact. Effective from April 1st, the
National Living Wage extends its coverage to employees aged
21 and over, a significant shift from the previous threshold of 23

years.

This National Living Wage adjustment brings the hourly rate to
£11.44, marking a notable increase from the prior £10.42.
Moreover, the broader spectrum of the workforce, including
younger employees aged between 16 and 20, will also witness

changes as the National Minimum Wage becomes applicable.

For those aged 16 or 17, the hourly rate will rise to £6.40, up
from £5.28, whereas individuals aged 18 to 20 will see their
minimum wage elevated to £8.60, a substantial hike from
£7.49. The Apprenticship rate will also increase to £6.40 from
£5.28. Such alterations not only promise immediate benefits for
those directly affected but also signal a shift towards greater

wage equity and fairness.

However, the repercussions extend beyond those workers

directly impacted by the living / minimum wage adjustment.

Employers who have pledged to maintain pay differentials
above the minimum wage level will also need to navigate these
adjustments to their

changes, potentially necessitating

compensation structures in order to safeguard staff retention

While the wage increase undoubtedly bolsters the purchasing
power of low-income earners, businesses are grappling with
the additional cost burdens. These include rising inflation,
supply chain disruptions, and other operational challenges

exacerbated by economic uncertainties.

In navigating this delicate balance between supporting

workers' livelihoods and maintaining business viability,

stakeholders must engage in constructive dialogue and
explore innovative strategies to mitigate adverse impacts. This
may entail exploring productivity enhancements, operational
efficiencies, and targeted support measures to help businesses

adapt to the evolving economic landscape.

Ultimately, the living and minimum wage increases represent a

pivotal step towards addressing income inequality and
improving the standard of living for vulnerable workers.
However, the road ahead necessitates a collaborative approach
that prioritises both the welfare of employees and the

sustainability of businesses in the face of mounting challenges.

If you require further support or guidance regarding the
implications of the minimum wage increase on your business

contact us on 028 87752990.
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https://www.irishnews.com/news/business/200-businesses-collapsed-in-northern-ireland-in-2023-KZVB4UQ3D5BVZFXO7C55ZRQ5NQ/

